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Document Change Control Table 

Version  Date of Issue  Authors  Description of Version  

0.1 1 June 2019 Gina Nieuwendyk First draft 

0.2 12 June 2019 Gina Nieuwendyk Incorporating comments received from Gail Ipsen Cutts 

0.3 24 June 2019 Gina Nieuwendyk Incorporating comments received from Gail Ipsen Cutts 

0.4 2 July 2019 Gina Nieuwendyk Prepare for South West Aboriginal Land and Sea Council ï South West Boojarah 
Working Party 

0.5 22 July 2019 Gina Nieuwendyk Incorporating comments from Sue Kelly, South West Boojarah Working Party, 
RAP Working Group, Directors and Councillors.   

0.6 8 August 2019 Gina Nieuwendyk Correction of typos following review by Jason Giadresco, Governance Officer 

0.7 9 August 2019 Gina Nieuwendyk Incorporating comments from the Wagyl Kaip and Southern Noongar Working 
Party 

0.8 14 August 2019 Gina Nieuwendyk Correction of minor typos following review by Gina Nieuwendyk  

0.9 16 August 2019 Gina Nieuwendyk Incorporating comments from Gail Ipsen Cutts.  
Prepare for submission to Reconciliation Australia for conditional approval.   

1.0  4 November 2019 Gina Nieuwendyk Incorporating suggested and required feedback from Reconciliation Australia (first 
review) to re-submit for conditional approval.  

1.1 15 February 2020 Gina Nieuwendyk Incorporating feedback from Reconciliation Australia (second review) to re-submit 
for conditional approval.  

1.2 26 August 2020 Gail Ipsen Cutts Updating timeframe and preparedness for RAP Working Group review prior to 
final submission to Reconciliation Australia ( delayed due to COVID-19 
Pandemic) 

1.3 9 September 2020 Gail Ipsen Cutts RAP Working Group Feedback include ï minor grammatical changes only. 
Prepared for Reconciliation Australia Review.  

1.4 3 February 2021 Gail Ipsen Cutts Reconciliation Australia feedback incorporated and timeframe revised due to 
delays in confirmation. 

1.5 19 March 2021 Gail Ipsen Cutts Additional Reconciliation Australia feedback incorporated.  

1.6 10 May 2021 Gail Ipsen Cutts Additional Reconciliation Feedback and  Conditional Endorsement of Reflect RAP 

1.7 30 June 2021  Gail Ipsen Cutts Adjustment of Bibbulmun section and logo attachment. 

Final 29 October 2021 Savannha Roberts Officially Accredited by Reconciliation Australia 
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Noongar Language Groups :  The Noongar people are the Traditional Custodians of the lands on which the 

Shire of Manjimup is located and there are three Noongar language groups that span this area being the 

Bibbulmun, Minang and Kaniyang.  There are a number of ways that Bibbulmun has been spelt throughout the 

ages, including Piblemen and Bibulmun.  In consultation with the Aboriginal and Torres Strait Islander 

community, within the Shire of Manjimup, and for the purpose of this Reconciliation Action Plan the spelling 

Bibbulmun has been adopted to reflect the view held by the Aboriginal and Torres Strait Islander community 

and to show an affiliation to the Bibbulmun Track and its significance to the region.  This track traverses 

through the heart of the South West, including the Southern Forests region in the Shire of Manjimup, from 

Kalamunda down to Albany.    

Document imagery: The Reconciliation Action Plan Working Group has chosen to use locally significant and 

relevant imagery, in particular, the forests - Bibbulmun óforest peopleô - and waterways.  In addition, images of 

the Manjin reed feature throughout the document.  It is said that this reed has edible roots that were highly 

valued by the Traditional Custodians of this region and that the name Manjimup originates from the Aboriginal 

name of this reed - óManjinô - where it grows abundantly.   It is also called a óYanjetô, which is perhaps where the 

name Manjin has been derived.  This story has been identified as being significant to local cultural history.  
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A Welcome to Country is an acknowledgement and recognition of the rights of Noongar people and is conducted by a representative who has 

traditional local links to a particular place, area or region.  An Acknowledgement of Country is a means by which Aboriginal and Torres Strait 

Islander and non- Indigenous people can show respect for Noongar heritage and the ongoing relationship that Traditional Custodians have with 

the land.  

The Shire of Manjimup acknowledges Noongar Elder Suzanne Kelly for providing the Welcome to Country for the Reconciliation Action Plan.  

Source: http://www.noongar.org.au/noongar-protocols/ 

ACKNOWLEDGEMENT OF COUNTRY  
 

The Shire of Manjimup respectfully 

acknowledges the Noongar people as the 

Traditional Custodians of the lands in 

which we work throughout the region and 

we pay our respects to their Elders, past, 

present and emerging. 

 

Wandjoo Noongar kwoba djarit boodjar 

Ngaalang koort kaalyakool nitj 

Mookiny ngaalang boodjar 

Wartul djoorabiny kata-werda ngaalang 

miya 

 

Welcome to Noongar tall timber country 

Our hearts are always here 

Enjoy our land 

Go happily across our place 

 

http://www.noongar.org.au/noongar-protocols/
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Message from the Shire President 
Aboriginal and Torres Strait Islander Peoples hold a very special place in our communities.  They are our connection to a 

wealth of history, tradition and culture.  I am delighted to be the Presiding Member for the Council who adopts our first RAP, 

which recognises the great diversity of our region in respect and acknowledgement of the Traditional Custodians of these 

lands.   

As a region already rich in community spirit and vibrancy, our RAP will foster even stronger community connections by 

entrenching our dedication and commitment to raising awareness of the traditions and cultures of our Aboriginal and Torres Strait Islander 

peoples.  We are welcoming of all people and we want to recognise that our strong Aboriginal and Torres Strait Islander history contributes to 

the beauty and diversity of the region and is one of the traits that make it a place worthy of building a future.   

On behalf of the Shire of Manjimup and our Elected Members, I encourage the organisation and the community to join us in advocating for 

reconciliation in Australia and urge our neighbouring regional local governments to join us on our journey.      

The Hon. Paul Omodei MLA  
Shire President  
Shire of Manjimup  

Message from the CEO 
I am very pleased to present the Shire of Manjimupôs inaugural Reflect Reconciliation Action Plan (RAP).  As we embark on 

this journey of formalising our commitment to reconciliation, I reflect upon the connections we already have with Aboriginal 

and Torres Strait Islander peoples as part of our every-day business.  These relationships have contributed to our success 

as an organisation to date and it is heartening that we have been able to draw on them as we work towards a genuine 

reconciliation program.  

This RAP is an affirmation of commitment to building resilient, vibrant and inclusive communities, with our Shire values of professionalism, 

courtesy, reliability, integrity and proactivity underpinning the actions identified within it.  As an organisation, we are excited to continue to 

embed a culture of acknowledgement and respect for the heritage and contribution of Aboriginal and Torres Strait Islander Peoples.   

As with all strategies, the RAP will evolve as each action is achieved and as we progress in our journey towards reconciliation.  With the 

continued support and contribution from the RAP Working Group, I look forward to taking real steps towards genuine and ongoing partnerships, 

trust, respect and diversity.   

Andrew Campbell  

Chief Executive Officer  



 

P a g e  | 5   Reflect Reconciliation Action Plan    ~  Shire of Manjimup  

 About the Reflect Reconciliation Action Plan (RAP) 

 
The Council of the Shire of Manjimup has chosen to develop a Reflect 
RAP in conjunction with Reconciliation Australia, who guide organisations 
to work towards reconciliation in a meaningful and strategic manner.  The 
Reflect RAP is the first of four types of frameworks provided by 
Reconciliation Australia.  The Reflect RAP is suitable for organisations, 
like the Shire of Manjimup, which is new to reconciliation.   
 
The purpose of this RAP is to raise cultural awareness within the 
organisation, share and build upon knowledge within the organisation, 
enhance the Shireôs relationships with Aboriginal and Torres Strait 
Islander peoples, encourage mutual trust and spread the messages of 
equity, equality, unity and acceptance throughout our communities.  The 
development process has involved scoping and reflecting on how the 
Shire can contribute to reconciliation, whilst laying the foundations and 
preparing for future RAPs and reconciliation initiatives.   
 
By developing a RAP, the Shire of Manjimup is joining a multitude of 
organisations across Australia who aim to advance the five pillars of 
reconciliation - race relations, equality and equity, institutional integrity, 
unity and historical acceptance.      
 
The Shire of Manjimup has established a RAP Working Group for the 
development of this Reflect RAP.  Even though this is not a specific 
requirement for this type of RAP, early engagement with a working group 
of local representatives, as well as the South West Boojarah and Wagyl 
Kaip working parties, has resulted in the commencement of the Shire of 
Manjimup reconciliation journey together.   

 
The Shire of Manjimup would like to thank the Traditional Custodians and 

Aboriginal and Torres Strait Islander representatives for their contributions 

and counsel on the working group and during consultation.   

Our Vision for Reconciliation 
 
True reconciliation is a two -way process, 
whereby genuine pathways are 
established to foster meaningful 
relationships, communication and 
respect between all Australian peoples, 
thereby strengthening the very 
foundation of our communities.  The 
Shire of Man jimup hopes that by 
developing this RAP we will lay the 
critical foundations for those pathways.  
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Our Region 

The Shire of Manjimupôs reputation as the food bowl of Western 

Australia continues to grow, particularly with increased marketing 

activities for agricultural produce and value-added products, as 

well as the expanding food tourism market.  The Southern Forests 

brand has become synonymous with our pristine natural 

environments and premier food and wine products.    

The mild Mediterranean climate and reliable rainfall makes the 

Shire a prime location for agricultural activities, including growing 

potatoes, apples, cherries, stone fruit, berries, vegetables, 

avocados, truffles, nuts, livestock and marron.  The regionôs 

products include dairy, chips, wine, cider and timber.   

The region is also famous for its jarrah, karri and tingle forests, 

with 83% of the total land area protected National Park, State 

Forest or conservation reserve.  The landscape varies from 

towering forest to 140 kilometres of uninterrupted coastlines, 

wetlands, protected inlets, rivers, wildflowers and tingle trees.  

The region has a number of biodiversity hot spots and declared 

wilderness areas.   

The Bibbulmun Track and Munda Biddi Mountain Bike Trail 

meander throughout the South West, offering a long-distance 

experience from Perth to Albany.     

 

 

Our Business  

The Shire of Manjimup is a Local Government Area in Western 

Australia.  The Shire of Manjimup comprises four main townships of 

Manjimup, Northcliffe, Pemberton and Walpole, and the five 

settlements of Deanmill, Jardee, Palgarup, Quinninup and Windy 

Harbour.  It is the largest shire in the South West region of Western 

Australia with an area of 7,028 km2.     

The Shire of Manjimup employs 123 full time equivalent employees.  

Upon commencement, new employees are required to complete a 

form, which includes a question with a tick box answer field, as to 

whether they identify as Aboriginal and/or Torres Strait Islander 

people.  As it is an optional field, employees can choose not to answer 

the question and therefore, the Shire does not have accurate data on 

the number of employees who have identified as Aboriginal and/or 

Torres Strait Islander people.    

As an organisation, the Shire of Manjimup is responsible for the 

administration of local government services including, but not limited 

to, building services, community services, environmental health 

services, events, fire and emergency management, libraries, planning 

and development, ranger services, rates, sport and recreation facilities 

and initiatives, waste management, as well as works and 

infrastructure services.  

Manjimup is the regional centre and is the most populated town in the 

Warren Blackwood sub-region, with over 4,000 people residing there 

and 9,250 people residing in the shire as a whole.  The Shire of 

Manjimup is part of the Warren Blackwood sub-region which also 

comprises the Shire of Bridgetown-Greenbushes, the Shire of Boyup 

Brook and the Shire of Nannup.  

 

 

 

Our Region 


